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Aggies Remember Their Massacred Brothers
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SGA Ratifies Proposed Constitution:
Feb. 17, Student To Lobby In Raleigh
Calvin Matthews, SGA President, told The Register that the
Student Government constitution,
along with the added judiciary system has been accepted. Matthews
said class representatives and
other SGA officials adopted the
new system on December 10. "We
thought that the action was necessary," said Matthews, "because
we wanted to be in a position to
take decisive action in case the
administration had moved to punish anyone after the boycott of
classes."
"No changes were made before
the ratification of the constitu
tion," Matthews said. "It was approved as presented at the beginning of the academic year." He
said copies of the constitution were

placed at various places on campus including all dormitories and
the Student Union, for student
reference.
The SGA President said a workshop will probably have to be
scheduled before the judiciary sys
tern can be put into operation. He
indicated that some resource peo
pie might be called upon for advice.
Aside from working on the implementation of the judiciary system and desires and resolutions,
compiled during the class boycott,
Matthews said he is currently
working on plans to have students accompany A&T's administators- to Raleigh. He said students
should assist the administration in
determining the budget for the

University
and that
students
should seek to convince Raleigh
Legislators that the University
actually needs its proposed budget. Matthews said he has spoken
to Thomas Picker, of the Greensboro Chamber of Commerce, who
has given him some directions.
Matthews said he will also contact Rep. Henry E. Frye to let
him know of his plans. He also
said that he will talk to President
Dowdy to get his views and opinions. The Legislature will convene on February 17 and SGA
President said he must contact a
number of businessmen and lawyers before that time. He said he
has gotten a list of legislators, in
Raleigh, whom he hopes to see.

DICK GREGORY

Dick Gregory Will Speak
At Moore Gym. Feb. 13

New students hear W. C Parker, Assistant Dean of Students

On Thursday, February 13, the
Memorial Union Advisory Board
will present a leading American
black spokesman — Dick Gregory — a man with a message.
Dick Gregory has a message of
freedom and equality not only
for the Negro but for the entire
human race. He has spent more
time in southern jails, marched in
more demonstrations, prevented
more racial violence and worked
harder for the rights of tne Negro
than any other entertainer in
America. His autobiography, "Nig
ger," has become a best seller
and his new book "Sermons" for
Doubleday, looks to be an even
bigger success.
But more than a commentator,
more than an author, more than a
comedian, he is a soldier in a
war against hate and bigotry. His
weapons include a complete personal dedication of his talent and
a razor sharp sense of humor. His
home is in five suitcases, a gar-

ment bag and a tape recorder. He
lives en route, stopping to play
countless benefits, deliver church
sermons, lobby in Washington and
speak at colleges and universities all over the country. Named
as the man most hated by the
Ku Klux Klan he quips, "They're
so out of style, I think they are the
only people in the country who
aren't using colored sheets." A
dynamic and communicative man,
his message is vital to the fight
lor equality in this country and his
experience is first-hand.
Dick Gregory, in addition to
being the great leader in the Negro's fight for equality is a top
star of television, stage and morion pictures. He has toured the
continent, become an international
leader, starred on Broadway and
on the major television shows, and
made a spectacular motion picture
debut in "Sweet Love Bitter."
Gregory will speak at Charles
Moore Gymnasium at 8 P.M.

Student Government Releases "Bitch-In" Grievances
The items that follows are a lis*
of desires and resolutions, which
were compiled during
SGA's
"Bitch-In." The list was released
by Vincent McCollough.
ADMINISTRATIVE PROCESSES:
1. WE WANT A COMPLETE
REVAMPING AND EVALUATION OF DUDLEY BUILDING AND THE ADMINISTRA
TIVE PROCESSES.
We believe that the following
changes should be instituted with
*1. The A&T Business Office
should work out schedule so
that these offices and switch
board should not close during
lunch hour.
2. The barbarous 18th century
registration process must be
updated.
3. Specific
room
assignment
should be sent out during or
before the summer.
4. Application process for re-admission should be standardized and explicidly followed.
5. The " F " and " D " grades
should be removed from rec
ords when any course is repeated.
when any course is repeated.
6. A system must be devised for
providing immediate action to

students upon request on estimate of credits.
7. The course drop period should
be extended up until one
week before the scheduled
final examination.
8. At least one section of each
course should be offered each
semester, especially
major
courses.
We believe that we should know
why:
1. A&T does not give immediate
refund to students when bills
have been overpaid.
2. Students have to pay taxes
here at a state supported institution.
3. Students cannot receive pay
raises instead of working at
the minimum work rate.
We want:
1. To know why we never see
our president except in the
newspaper and on TV.
2. The duties and responsibilities of the Deans of Women
and Men defined explicitly.
TO SECURITY AND BUILDING
AND GROUNDS:
1. WE WANT A SECURITY
SYSTEM THAT WOULD PROVIDE GREATER PROTEC-

TION FOR THE ENTIRE
STUDENT BODY.
We believe that the campus
secur.\ty force should be increased by at least 25% and
that each squad car be equip
ped/with phones that may be
reached by any campus extension. We also believe that the
security personnel should undergo more detailed screen
ing and training before accepted on campus.
2. Wi WANT BUILDING AND
GPOUNDS
DEPARTMENT
TO PROVIDE IMMEDIATE
AND EFFICIENT MAINTENANCE SERVICE.
We believe that repairs in dormitories and other campus
buildings should be acted upon
as soon as an official request
for services has been made
by the person or persons in
charge of that particular
building. We further believe
that this department should
keep all grasses and shrubbery trimmed and serviced to
enhance the beautification of
our campus.

ENTERTAINMENT
WE WANT ENTERTAINMENT AND RECREATION

GEARED TO THE STU
DENTS HERE AT A&T.
We believe that student:;
should be able to select the
performances given in our
Lyceum Program, utilize the
facilities in he gymnasium at
least 20 hours during the week
and 10 hours during the
weekend (suggestion: Foi;r
hours in the evening, 9 to 5 on
Saturday, and from 2 to 6 on
Sunday, select more recent
movies to be shown on campus, and we too would like to
see' some form of entertain
ment instituted here on Sun
day evenings.
LIBRARY
WE WANT OUR LIBRARY RUN
BY A NEW SYSTEMATIC PROCESS.
We believe that the present sys
tern for checking out books and
using the stack is ridiculous and
must be revised immediately. If
no means are innovated to de
termine the legitimacy of books
leaving the library, there will not
be any books on the main
floor, but'also our stack may disappear completely.

TO THE DORMMITORY:
1. WE WANT IMPROVED FACILITIES AND MAINTENANCE CARE WITHIN THE
DORMITORY.
We believe that there should
be at least: one (1) telephone
per every 50 students in each
dormitory; at least one washer and one dryer unit per 100
students in each dormitory
and modern vending machines
with various types of food and
drinRs. We also believe that
each dorm room and bath
room, etc., should be supplied
with all necessities (light
bulbs, pillows and mattresses,
lamps, desks and chairs, toilet
tissue, etc.) in the respective
areas at all times. We also believe that (the lounges in all
dormitories be improved with
special attention to the renovating of those located in
Scott and Cooper. We also
ask for the immediate replace
ment of one television in the
lounge and recreation area in
Cooper and at least three
television sets in Scott in a
designated area.
(CONTINUED ON PAGE 2)
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Colleges Often Fail Students
Says Speaker At A&T Meeting
Some of the unrest on college
and university campuses is due to
the fact that these institutions are
failing their students in vital concerns, said a Michigan State University educator visiting in Greensboro last week.
Dr. W. Harold Grant, director ox
an NDEA Institute for Student
Personnel Workers, made the remarks following a conference of
the institute at A&T State University.
"The college is supposed to be
an environment most conducive
to human behaviorial growth,"
said Dr. Grant, "but many times it
is not."
Dr. Grant cited several evidences of the failures of communications on campus:
* Suicide is twice as high
among college students as
it is among non-college
students.
* Emotional distress is also
twice as high among college students as among
non-college students.
* There seems to be no relationship between grades
made in college and success after college.

* Only one in four persons
who attend college graduate in four years.
"We find little evidence," added Dr. Grant, "that attending college has any positive impact on
the life of a student. The college, in
many cases, is not doing what it
says; and, therefore, the students
are demanding changes."
Dr. Grant said that social mod
eling is most important to the
students. "You learn to talk by
talking," he said, "not by enrolling
in a course called Talking 101. We
need more contact between the
students and faculty that would
allow students to see faculty behavior. This would make the
campus a more relevant environment."
The three-day meeting at A&T
was concluded with a meeting o'
the college personnel administra
tors, representing nine colleges
and universities in the Southeast.
Assisting Dr. Grant in conducting the institute were Dr. Margaret
Ruth Smith, regional director of
the institute from Atlanta; and
Mrs. Ruth Gore, director of counseling and testing services at A&T.

Education Dean At A&T
Earns Doctorate At UNC

The A&T REGISTER will print articles without the writer's name,
but his name must accompany his material when it is submitted.
He can request that his name be withheld and this will be done.
"Faye West" should contact the editor if she wants her work pub
lished.

Grievances
By SGA
Released
(CONTINUED FROM PAGE 1)
2. WE WANT STUDENTS TO
MAKE ALL LAWS CONCERNING THE OCCUPANCY
AND INSPECTION OF THEIR
RESPECTIVE ROOMS.
We believe that students
should be able to exchange
roommates at the beginning
of the school year if consenting partners can be found. We
believe students should determine who enters his/her
residence and at what time.
This includes the students'
responsibility to make ruling
concerning when and under
what conditions any university official enters his/her
private room. (This includes
an inspection schedule made
up by students.)
NOTE: STUDENTS IN SCOTT
HALL WOULD LIKE TO
VOTE ON THE CONTINU
ANCE OF THE
DORM
MOTHER POLICY.
A BILL (or a RESOLUTION) To
enhance the operation of the pre
sent food system and to provide
for the immediate construction of
a new cafeteria building.
WHEREAS: The present food system is inadequate and
WHEREAS: Boardng students demand immediate action: now
therefore,

Firms Agree On Joint Effort
To Assist A&T State University
A&T has been selected to participate in a unique program designed to seek solutions to several
key problems now facing predominantly-black colleges and univer
siti.es.
On last Thursday, representatives from more than 22 national
corporations visited the University
to initiate a new "Cluster Concept."
Black institutions have received
financial aid in the past from
individual firms, but the Cluster
Concept marks the first time that
a number of firms have agreed to
work cooperatively for these colleges.
The program is an outgrowth of
Plans for Progress, a voluntary
effort by the American leaders in
business and industry to aggressively promote and implement
equal employment opportunity.
Dr. F. A. Williams, director al
planning and development at A&T
said the University could even
tually reaUze tremendous support
from Cluster Concept.
"This new program seeks to
place the
predominantly-Negro
institution into the mainstream of
higher education. Business leader?

spending

part

time

money,
on

your

resentative for VISA, an International Student Marketing corporation.
No selling involved.
Contact: VISA Sales Center
Mountain and Greenwood Road
Glen Allen, Va 23060

Cur ley L. Smith
Florist

& Sons

110 Gillispie Street
Greensboro, North Carolina
DAVID B. SMITH (Student) Assistant Manager
Special Student Rates
WE TELEGRAPH AND DELIVER ANYWHERE
Phone Day BR 5-7520
Night and Holidays BR 2-1998
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ENGINEERS-SCIENTISTS
GROW
WITH...
U.S. A R M Y M A T E R I E L C O M M A N D . . . t h e W o r l d ' s largest research,
development, t e s t a n d evaluation activity w i t h 150,000 employees a t over
30 N a t i o n w i d e locations from coast t o coast q u i e t l y going a b o u t t h e business
of being first.

IF YOU WANT
CHALLENGE — FUTURE — GROWTH — OPPORTUNITY
And you think a bright young scientist or engineer
should expect...

ONLY)

3 Prs. Pants

good

campus. Become a campus rep-

are attempting to discover our
needs in such things as academic
programs, new programs, spec
ialized equipment and scholarship
and fellowship aid for teachers
and students."
During their stay at A&T the
business leaders toured campus
facilities and met and discussed
programs with University officials.
Accompanying
the
group
to
Greensboro was M. J. Bordelon,
administrative
coordinator
for
Plans for Progress.
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A&T LAUNDRY
(SPECIAL FOR MONTH OF FEBRUARY

Earn

working

State University, has completed
requirements for the Ph.D. degree
in higher education administration
at the University of North Carolina, Chapel Hill.
Dr. Shaw, a native of Fayetteville, has been associated with
A&T since 1956 when he joined the
staff as director of teacher education. In 1961 he became director
of the evening school and in 1963
he was appointed director of freshman studies.
Prior to his employment at
A&T, Dr. Shaw was director of
physical education and a teacher
of social studies at J. C. Price
Junior High School in Greensboro.
He has also served as principal
cf a high sehool in Chatham County and coach and teacher at Perry High School, Roseboro.
Dr. Shaw received the bachelor's
degree from Fayetteville State
College and the master's degree
in school administration from
North Carolina College.
He is married to the former
Lillian Powell of Chatham County. The Shaws have three children:
Verna, a student at Guilford College; George, a student at WinstonSalem State; and Rosalyn, a student at Dudley High School.
Dr. Shaw is a member of Kappa
Delta Pi national honor society
and Phi Delta Kappa.

S. Joseph Shaw, acting dean of
the School of Education at A&T

Help!

[x] An Outstanding Professional Climate

fx] Guaranteed Job Stability

[x] Rapid Career Advancement

[x] Excellent Graduate Study Programs

0

[x] An Opportunity to Contribute

A Total 'FRINGE" Package

[x] The Best in Facilities and Equipment

[x] An Unlimited Range of Assignments

$1.25

3_Sweaters

__

3 Sport Shirts

1.35

,

2 Suits

3
1
I
I
I
I
1
I
3
1

1.35
_

'.'..|L65

2 Ladies Dresses (Plain)

____

1.65

3 Plain Skirts (Pleats E x t r a )

1.35

O v e r C o a t s or T o p C o a t s C l e a n e d . _

jL

.85

H a v e Y o u r C o a t s T r e a t e d for R a i n y W e a t h e r for J u s t $1.15
F o r $1.20 H a v e 5 S h i r t s D o n e on H a n g e r s a n d for 1 5 ^ e a c h
You Can H a v e Your S h i r t s S t a r c h e d and Ironed.
2 4 - H O U R

S E R V I C E
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Then WE Invite YOU to Discuss YOUR CAREER
with MR. JOSEPH E. COCHRAN or
MR. ROBERT M. BANKS, JR.
WHO WILL BE ON CAMPUS

Tuesday, February 18, 1969
Contact your Placement Office for an appointment.
AN EQUAL OPPORTUNITY EMPLOYER
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Friday, F e b r u a r y s
6:30 P.M. Pay Movie —
sponsored by Ad «,
min-Helpers Club,^
Richard Newkirk,
president . . .
"Take Her; She's I
Mine", starring*
James
Stewart
and Sandra Dee
. . . at Harrison
Auditorium, i
Adm: 25<f and ID
cards are to be
checked by lead
ers of sponsoring J
unit, who are also
expected to en
force t h e "No
Smoking in Theater" fire regu f
lation.
9:u0 P.M. Fiunker's Ball —
given by Union
Advisory
Board. •}
featuring a Uve
band . . . at East
Gym. Admission
ID card.
Saturday, February 8
6:30 P.M. Free
Movie —
given by AOOP,
Miss C h a r l e y3
Flint,
Secretary ]
. . . "Matter oi Inn o c e n c e , ' '
starring
Haley
Mills and Trevor;)
Howard . . .
at
Harrison Auditorium, Adm: 250
and ID cards are J
to be checked by
leaders of sponsoring unit, who
are also expected
to enforce fire re-*f
g illations.
8:00 P.M. Free Movie —
given by Student
tiovernment As-if
sociation,
Willie
Drake,
vice-president . . . "The
HiU",
starring J
Sean Connery . . .
at Harrison Audi
torium. Adm: by
ID cards which
aue to be checked "f
by
leaders
of
sponsoring
unit
;
who are also expected to enforce!}
fire regulations.
Sunday, February 9
Rush Week Act
1
iviity Begins . . .
For eligible students
organizaions. The "Top"
!
officer of the fol-J
lowing initaition 1
type organizations
should report to
; .
COSA
office
room 216 Union,}}
during their first
free period in order
to review
the
administra J
tive-record
and
complete
unfinished business re .
;
garding the Fall
initation
period:
AKA, GPG, ZPB,
PBS, KAP.
. 6:00 P.M. Special Program
— The
JubileeJ}
Singers of Ligon
High
School,
Raleigh, will appear in concert. J
Th'ese
Singers
have become recognized as an
!
outstanding
cho-J
ral
group
for*}
their "soul" interpretations
of
;
songs of the slave
era to the sophisticated
versions
as the spirituals
,
are sung today.
Their costumes re-J
fleet the periods
and mood of music rendered.
kMonday, February 10
8:00 P.M. Basketball Game
Shaw
University
vs. A&T University
at
Moore
Gym. Students ad-!}
mitted with Athletic Book Ticket
and ID card.
f 4:30 P.M. End of period forJ
adding courses for
the spring semester.
{{Wednesday, February 12
8:00 P.M.. Basketball Gameft
Fayetteville State
vs. A&T University
at
Moore
Gym. Students ad-5}
mitted with Athletic Book Ticket
.and ID card.
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Bethlehem Steel
Loop C o u r s e I n t e r v i e w s :

FEBRUARY
21, 1969
What is the Bethlehem Loop Course? It is our management development program for graduates
with bachelors' or advanced degrees.
The course starts early in July with four weeks of orientation at our home offices in Bethlehem,
Pa. Loopers attend lectures on every phase of the corporation's activities, and make almost daily
visits to a steel plant.
Steel Plant Loopers, who comprise a majority of the average loop class of 150 to 200 graduates,
proceed to various plants where they go through a brief orientation program before beginning
their on-the-job training assignments. Within a short time after joining the course, most loopers
are ready for assignments aimed toward higher levels of management.
How about other loopers? Our Sales Department loopers (30 or so) remain at the home office for
about a year of training. Most are then assigned to district offices where they take over established
accounts.
Fabricated Steel Construction loopers are trained in a drafting room, on a field erection project,
in a fabricating shop, and in an engineering office. A looper's first work assignment is based on
interests and aptitudes disclosed during this program.
Loopers in Accounting, Shipbuilding, Mining, Research, Traffic, Purchasing, Finance and Law,
General Services, and Industrial and Public Relations go through training programs tailored to
their types of work.

I

Where would YOU fit in? Check your degree or the one most similar to it.
MECHANICAL ENGINEERING-Engineering or mechanical maintenance departments of steel plants, fabricating works, mining operations, and shipyards. Fuel and
combustion departments. Supervision of production operations. Marine engineering assignments in Shipbuilding
Department. Also: Sales or Research.
METALLURGICAL ENGINEERING - Metallurgical
departments of steel plants and manufacturing operations.
Engineering and service divisions. Technical and supervisory positions in steelmaking departments and rolling
mills. Also: Research or Sales.
CHEMICAL ENGINEERS-Technical and supervisory
positions in coke works, including production of byproduct chemicals. Fuel and combustion departments, including responsibility for operation and maintenance of air
and water pollution control equipment. Engineering and
metallurgical departments. Steelmaking operations. Also:
Research or Sales.
INDUSTRIAL ENGINEERING-Positions in steel
plants, fabricating works, shipyards, and mines. Engineering and maintenance departments. Supervision of
steelmaking, rolling, manufacturing, and fabricating
operations. Also: Sales.
CIVIL ENGINEERING: Fabricated Steel Construction
assignments in engineering, field erection, or works management. Steel plant, mine, or shipyard assignments in
engineering, construction, and maintenance. Supervision
of production operations. Sales Department assignments
as line salesman or sales engineer (technical service to
architects and engineers).

ELECTRICAL ENGINEERING-Steel plant, fabricating works, mining operations, and shipyard electrical
engineering, construction, and maintenance departments.
Technical and supervisory positions in large production
operations involving sophisticated electrical and electronic equipment. Also: Research or Sales.
MINING ENGINEERING - Our Mining Department
operates coal and iron ore mining operations and limestone quarries, many of which are among the most modern and efficient in the industry. This 10,000-man activity
offers unlimited opportunities to mining engineers. Also:
Research.
NAVAL ARCHITECTS AND MARINE ENGINEERS:
Graduates are urged to inquire about opportunities in our
Shipbuilding Department, including the Central Technical Division, our design and engineering organization.
Also: Traffic.
OTHER TECHNICAL DEGREES-Every year we recruit loopers with technical degrees other than those listed
above. Seniors enrolled in such curricula are encouraged
to sign up for an interview.
ACCOUNTANTS—Graduates in accounting or business
administration (24 hours of accounting are preferred) are
recruited for training for supervisory assignments in our
3,000-man Accounting Department.
OTHER NON-TECHNICAL DEGREES - Graduates
with degrees in liberal arts, business, and the humanities
are invited to discuss opportunities in the Sales Department. Some non-technical graduates may be chosen to fill
openings in steel plant operations and other departments.

NOW'S THE TIME TO SIGN UP FOR AN INTERVIEW. And when you register at the placement office, be sure to pick up a copy of our booklet, "Careers with Bethlehem Steel and the
Loop Course." It contains important information about the corporation and your opportunities
through the Loop Course.
•

BETHLEHEM STEEL
An Equal Opportunity
Employer
in the Plans for Progress Program
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The Purpose Of Registration I s . . . .

1. To bring Aggies closer together?
2. To create mass confusion?
3. To make long, long, long . . . long lines — to break the world's record?
4. To remove the excess amount of excedrin on the market?

Editorial

Column

Columns appearing on the edi
torial page are the views of
members of the A&T Register
staff, except where indications
are made. Those opinions expressed are those of the individual, and give a variety of views
on subjects.

Policy

Opinions expressed in the lead
editorial represent the policy of
the A&T Register editorial board.
Members of the A&T Register
Editorial Board, who disagree
with the opinions of the lead editorial, are free to write colunms,
expressing their views.

" \ T H E A&T REGISTER €
PB683""

MEMBER

PubUshed weekly during school year by students of A&T State University.
Subscription rate $500 per year. Address all communications and
checks to THE REGISTER, Box E-25, North Carolina A&T State University, Greensboro, North Carolina 27411.
Member: Associated Collegiate Press Association and Intercollegiate Press.
Editor-in-Chief
Prince Legree, Jr.
Managing Editor
Hilliard B. Hines, J r
News Edtior
David Brown
Fine Arts Editor . . . .
Willie M. Leach
Fashions Editor
Pamela J. Wall
Sports Editor
Paul Jones
Business Manager
.
Jimmy L. Newkirk
Staff Members
Richard Newkirk, Janie Clark, Alfredia Faison, Lovie Cannon,
Milderd Moore, Lillie Miller, Sandra Washington, Patricia Chalmers, Brenda
Thornhill, Gloria Byers, Cora Penn Maxine Frazier, Myrtle Jackson, Joseph
Wise, George Adams, Glenda Thompson, Jean Jackson, Barbara Joyner, Lillie
Brim, Sharon Sessoms, Jacquelyn Wright, Franklin Turner, Dwight Davis
William Hubbard, Jr., Bernice Robinp^n.
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National Educational Advertising Services
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5. To start a war on ladies hose or to start a flatfoot club here, first?
6. The Purpose of registatrion is to build strong strong muscles — all over?
7. To maintain the super seniors quota?
8. Got it! it is ah ah . . . um umh . . . it is . . . mean it is - . . What the hell is the
purpose of registration?

Calling It A Day—
At 8:30 A. M.
F R A N K I E PAULING

Veterans'
Questions
Get Answers

Q. When I get out of service I'l]
still have to finish high school.
Staff Writer
Would it be smart for me not
to use my G.I. Bill education
Registration in Aggieland certainly leaves a lot to be
and training entitlement while
completing high school so that
desired. I t can be defined as a confused mass of hetergeneous
I can have all of it available
agglomeration. By no means do I intend to sound like a
for college?
typical complaining Aggie, but I can not help feeling t h a t A. There is no need to "save"
your entitlement for college.
there m u s t be a better way.
Last year Congress passed a
law permitting veterans to re
On Friday morning, J a n u a r y 1, my roommate and I had
ceive an educational assistance
this brilliant idea about starting early and finishing early
allowance ($130 a month for a
single veteran in full-time
You know the old saying about the early bird catching the
training) from the Veteran Administration while completing
worm. Well, we certainly did catch one. W h a t we should have
high school. This allowance
done was stay in bed. In front of the cashier's office in th a
will not be charged against
your full entitlement to college
Dudley Building there was a tremendous amount of pushing,
level training under the G.I
perspiration, heat, stepping on feet and in general bad conduct
Bill.
for college students. At one instance I spotted Mr. Edgar Q. Can I buy a particular house I
would like under the G.I loan
Shepard, A&T's cashier, actually having to push his way
program even though the seller
insists on getting more than
through the crowd to get to work on time. After getting my
VA appraisal price
last pair of hose torn off my legs by someone's shoe heel I A. the
Yes, you may, provided that
you are willing to pay in cash
decided to call it a day. This I did at 8:30 A.M.. Later I learned
the difference between the
t h a t the cashier's office had to be closed for the remainer of
amount on the Veteran Administration Certificate of Apthe day.
praisal and the actual selling
Believe it or not, on Saturday, February 1, students were
price of the house.
standing in line in front of East Gym a t 5:30 in the morning.' Q. I would like very much to
serve as a volunteer in a VA
I know because I saw them from my window in East Hall.
hospital but my free time is
limited to a couple of hours
Generally things were a wee bit better. At least the campus
during the middle of the day.
policemen were on hand to keep everyone happy and in line
Is there a need for volunteer
help during these odd hours?
and to maintain a little order, less a little pushing and a little
A. There certainly is. The Vetline cutting.
erans Administration Voluntary Service can use help
Surely the administration realizes t h a t the chaos and conjust about any hour of the day,
fusion t h a t is present at the s t a r t of each semester can be
any day of the week, generally between 9:00 A.M. and
eliminated. We as students m u s t realize, too, t h a t the way we
9:00 P.M. There are all kinds
conduct ourselves in line has a lot to do with a speedy regisof jobs to be done. Check with
your local VA hospital. Your
tration process. I am sure t h a t this chaos and confusion will be
interest and assistance will b-;
eliminated very soon, maybe even by next registration time.
most appreciated.
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LETS FIND OUT

How Great Is Jesus' Power
Have you honestly faced thi?
question? As a Christian who has
the Gospel and beUeves it, you
maintain that Jesus Christ has
power to meet the needs of men.
Yet just what power does He offer
to men in dire need?
The needs of men are many and
varied. There are the obvious
needs such as the widow who is
destitute, the Negro boy who is
trapped in the poverty and discrimination of city slums, the
crippled man who cannot earn his
own way in life, the mother who
needs to take care of her family
but has an incurable disease.
What do you have to say to people
like these? Does the Gospel of
Jesus Christ meet the needs of
their lives?
There are other needs which are
not so obvious. The successful
businessman may be deeply concerned over the fact that he and
his wife are not getting along. A
young mother may be having prob
lems with alcohol. A couple who
are pilars in the church may be
deeply distressed over difficulties
with their children. What do you
as a Christian have to say to
people like these?
The Gospel shows how Jesus
came to people in their needs.
Those with problems had them
solved by Jesus Christ. He did not
bring the Gospel only to the well-

to-do and those whose lives were
all in order. He brought the
Gospel to those who were disordered, disreputable, and in the
deepest need and sorrow.
Does the Gospel still have that
potential today? Can we confroni
men with the power of Jesus
Christ and tell them that power
can work in their lives?
This does not only deal with others; it touches the very heart of
our faith. What confidence do we
have that Jesus Christ has the
answer to the neeus which confront us at this time? Today we
feel well, but tomorrow we may
be sick. Today we may share in
the affluence that surrounds us,
but tomorrow some crippling
stroke of adversity may turn our
wealth to poverty. Today our family may be well and healthy, but
tomorrow we may be in the deepest of sorrow and grief.
The power of Jesus Christ to
meet the needs of men is at the
very heart of the Gospel. We need
to know what that power is and
to consider how that power can
be effective in the lives of men
today.
"How Great Is Jesus' Power"
will be discussed Sunday, February 9, by the University Sunday
Sehool, which meets in 101 Hodgin
Hall at 9:00 A.M. each Sunday.
The relevancy of the topic botj
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Draft Problem?

on and off the campus will be dis
cussed. All members of the Uni
versity family are welcome to
come and participate.
ALPHA OMEGA PLAYERS
Will Present

Get Advice From Experienced
Draft Counselors
WRITE or CALL:

CHARLOTTE DRAFT COUNSELING SERVICE
2038 Randolph Road
Charlotte, N. C. 28207
(704) 375 3031
AMERICAN FRIENDS SERVICE COMMITTEE
P. O. Box 1791
High Point, N. C. 27261
(919) 882-0109

COLUMBIA DRAFT INFORMATION CENTER

"SAINT JOAN"

Suite 704, Columbia Building
P. O. Box 1283
Columbia, S. C. 29202
(803) 253-4123

Harrison Auditorium
SUNDAY, FEBRUARY 16

Engineers:

Good ideas
get off the ground
at Boeing.

Ashland

So do careers.
Let's talk about it on
Monday,

February

17.

Could he. T h e A s h l a n d Oil a n d R e f i n i n g
C o m p a n y , a g r o w t h oriented p e t r o l e u m

At The Boeing Company, you can be a member
of a team that's famous for making good ideas fly.
Such as the 707, America's first jetliner. And
the 727 trijet, the 737 twinjet, Boeing-Vertol
helicopters, the Boeing-built first stage for the
National Aeronautics and Space Administration's
Apollo/Saturn V moon rocket. And the NASA
Lunar Orbiter, the USAF Minuteman, and the USN
hydrofoil gunboat Tucumcah.
Boeing has exciting new projects on the way up,
too. The 747 superjet, world's largest and fastest
commercial jetliner, scheduled to make its first
flight by the end of 1968. America's supersonic
transport, now being developed at the company's
Commercial Airplane Division. Plus other advanced programs in early development and on
Boeing drawing boards.
They can help get your career off to a dynamic
start in applied research, design, test, manufacturing, service or facilities engineering or computer
technology.
Visit your college placement office and schedule
an interview with the Boeing representative.
Boeing is an equal opportunity employer.

c o m p a n y rapidly e x p a n d i n g a n d diversifyi n g in petrochemicals, plastics, synthetic
r u b b e r a n d m a n y o t h e r industrial

and

c o m m e r c i a l fields, has unusually interesti n g career o p p o r t u n i t i e s for:
E N G I N E E R S (ME, EE, IE, CHEMICAL
ENGINEERS), M A R K E T I N G PERSONNEL, A C C O U N T I N G M A J O R S , D A T A
PROCESSING SPECIALISTS and graduates in many other fields. D e g r e e d .

Interviews on Campus
Wednesday, February 19, 1969
For interview appointment
Call the placement office now
Extension

313

If unable to arrange an interview, write for free brochure.
MR. G. F . fflATT, PERSONNEL DEPARTMENT CR-23
Divisions: Commercial Airplane, Space. Missile & Information Systems.
Vertol, and Wichita. Also. Boeing Scientific Research Laboratories.

A S H L A N D OIL & R E F I N I N G C O M P A N Y / A S H L A N D , K E N T U C K Y
AN EQUAL OPPORTUNITY EMPLOYER
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LIGON JUBILEE SINGERS

Soul Concert To Be Given Here

Your roommate
cant sleep
in the dark?

Think it over, over coffee.
fheThink Drink. *!§lfei
The Jubilee Singers of John W
Ligon High School, Raleigh, will
appear in concert at 6:00 P.M
February 9, 1969, in Richard B.
Harrison Auditorium.
Under the direction of Mrs. Ann
Hunt Jones, the Jubilee Singers
have become recognized as an out-

standing choral group. Their performance runs the gamut of spontaneous "soul" interpretations of
songs of the slave era to the
sophisticated versions as the spirituals are sung today. Their costumes reflect the periods and

mood of music rendered.
The Jubilee Singers are being
presented by the A&T State University Chapel with the coopera
tion of the Alpha Phi Omega Fraternity.
The public is invited.

For your own Think Drink Muf. send 75C andyour name and address to:
Think Drink Mug, Dept. N, P.O. Box 5 5 9 . New York, N.Y. 1 0 0 4 6 . Tne Internal, onat Coffee Organization.

Ed Stevenson's getting
too big for his britches.

s

I

We'll put him in his place.

Above are members of the Ligon
Jubilee Singers. In top photo cast
sings. "I Wanna Die Easy When I
Die."

University Of Ghana
Three Programs
Will Offer
The University of Ghana will be
the site for Africa 1969, the second
African studies program sponsored by the American Forum for
African Studies.
The five-week intensified program will run from July 4 through
August 8, 1969.
The entire program will be under
the direction of Professor J. H
Nketia and his staff of the Insti
tute of African Studies, University
of Ghana.
Three programs will be offered:
African History and Culture; The
Music, Arts, and Literature of
Africa; and Contemporary African
Problems and Developments. (60
hours of lectures in each program
plus 15 hours of seminars). In addition a full cultural program has
been arranged by the Institute of
African Studies, including field
trips to historical, cultural, and
modern industrial sites throughout
Ghana. A week will be spent in
Kumasi at the University of Science and Technology.
A specially chartered Boeing 707
Jet from Air France-Air Afrique
will fly the group of 150 to Ghana.
A short stopover in Paris will be
included in the flight to and from
Africa.
The Program is designed for
college and school faculty, upper
level college students, and other's
seriously interested in Africa . or
Afro-American Studies.
The cost of the 36-day program
(CONTINUED ON PAGE 8)

You can bet it'll be the right place, too, because Ed's turning
out to be a good engineer. On his way up.
It started two summers ago when Ed got his B.S. in Mechanical Engineering
from Purdue. He was interested in engine propulsion, so we put him to work.
First he worked in the project group that developed a 1,400 shaft horsepower
version of the T-53 gas turbine engine. Then he was a Fan Jet Engine Performance
Engineer. Right now he's wrapped up in Constant Speed Drives and Ground
Support Equipment. And to give you some idea of Ed's dedication to propulsion
systems, he spends his evenings at home developing a free-piston engine.
There'll be no stopping him from here on, because Ed's working for the world's
largest producer cf gas turbine engines.
It's a fresh and exciting field—really just beginning and growing fast. Ed's
growing with it.
We'd like more eyes-on-the-skies engineers like Ed Stevenson at Avco Lycoming.
They'll take a big part in designing new gas turbine engines for new land,
\
sea, air applications.
And they'll find we're a company whose compensation and fringe benefits
are the best in the industry, not to mention expense-paid graduate
studies at neighboring colleges.
Like the idea? Come visit Avco Lycoming and check out the
possibilities. We're in Stratford, Connecticut, just 60
miles from New York.
If you can't come, write Professional Placement
lanager, Department 196, Avco Lycoming
Division, Stratford, Connecticut.
Or see your Placement jfc
Officer.

AVCO

LYCOMING

DIVISION

STRATFORD. CONNECTICUT
A DIVISION OF AVCO CORPORATION
A n Equal O p p o r t u n i t y E m p l o y t n

CIAA Season Cage Race
Points To Banner Tourney
"It seems that people are showing an interest earlier," said the
owner. "We have been sold out
for three weeks. Last year, it was
near to tournament time before
we were sold out."
Most of the other owners said
rooms are still available at their
facilities, although they expect to
be sold out prior to tournament
time.
Tournament activity will get
underway Thursday, February 27
with games scheduled in he afternoon and evening. Semi - final
rounds will be Friday night and
the finals scheduled for Saturday
night.
Defending champion of the tournament is expected to be Norfolk
State, who won last year's crown
by downing North Carolina A&T,
134-132 in triple overtime.
Individual tickets and season
tickets for the tournament are
available at the A&T State University Bookstore and at other
CIAA colleges.

With one of the hottest Central
Intercollegiate Athletic Association (CIAA) basketball races in
recent years already underway,
indications are that the league's
annual tournament scheduled February 27-March 1 will be another
sellout.
Sponsors of the CIAA Basketball
Tournament this week began warn
ing fans to secure their tickets
early "There is no doubt that this
year's tournament will surpass
anything that we have put on in
the past," said a tournament
spokesman.
He recalled last season when
more than 30,000 persons attended
the tournament in the spacious
Greensboro Coliseum. Tickets were
not available for the Friday and
Saturday games.
Hotel and motel owners of the
Greensboro area have also indicated that interest in advance
reservations are way ahead of
last year.

•Playte*. It l h . trtdtmark el International Pleylea Corp., Dovrr. Dal. Q l 9 6 e V International flavtea COT,.
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British University, IES Establish Joint
Program For American Undergraduates
CHICAGO — The Institute ol
European Studies (IES) and the
University of Durham, Durham,
England, announce that the University of Durham will accept a
large group of American under
graduates from IES as fully integrated students of the university.
The program, a significant breakthrough in the establishment of
study programs for American college students in England, is the
sixth since 1950 to be inaugurated
by IES for American college undergraduates wishing to study
abroad who are enrolled in 4-year,
degree-granting institutions.
According to the late Professor
Frederick Norman, who, until his
death recently, had been IES executive vice-president and chiet
negotiator with University of
Durham officials on the details of
the joint venture, "American students coming to Durham througn
IES will be full members of the
university—taking regular courses,
and subject to all other students —
both academically and socially.
"Furthermore, no other Britisn
University could consider accepting so many foreign students in
one group; there simply is not
room to accommodate them." A
specialist in medieval German literature and languages, Professor
Norman had been deputy vicechancelor of the University of London prior to joining the Ins'titu'te.
A pilot group of 25 students will
initiate the Durham program in
the 1969-70 academic year, with
up to 75 students expected to enroll in 1970-71. Courses in 30 departments will be open to IES students. Some specialized courses
and a few seminars for the more
advanced students in the program
are English, archaeology, chemistry, classics, economics, history,
mathematics, and psychology.
Lectures will be supplemented
by extensive review sessions with
English tutors chosen by IES from
the university. Field study trips

and an extensive orientation session prior to the start of the academic program complete the offerings.
Since the founding of its first
foreign study program in Vienna
18 years ago, IES has enrolled
students from over 300 American
colleges and universities in European university courses (supplemented by IES's own curriculum
taught by European university
professors) in its centers at Freiburg, Madrid, Nantes, Paris, and
Vienna. Through IES's Council of
Affiliated Institutions, consisting of
representatives of 26 collegs and
universities around the country,
the American academic com
munity actively participates in
the governance of IES programs.
The institutions represented on the
council are Austin College, Sherman, Texas; Dickinson College.
Carlisle,
Pennsylvania;
Hiram
College, Hiram, Ohio; The College
of Wooster, Wooster, Ohio; College
of the Holy Cross, Worcheslier,
Massachusetts; Hope College, Holland, Michigan; Long Island Uni
versity, Brookville, New York,
Marietta College, Marietta, Ohio;
Morehouse College, Atlanta, Georgia; Spelman College, Atlanta,
Georgia; Mount Saint Scholastica
College, Atchison, Kansas; University of Nevada, Reno, Nevada;
University of the Pacific, Stockton,
California; University of Santa
Clara, Santa Clara, California;
Westminster College, Fulton, Missouri; and 11 colleges of the Central States College Association.
It was through the urging of the
council and other concerned educators on both sides of the Atlantic
that the Durham project was
undertaken.
IES academic director for Durham, who will be responsible to
the IES international administration in Chicago, is Professor Frank
C. Spooner, head of the department of economic history at Durham, curator of the library, and

member of the university senate
and council. A specialist in economic history, Professor Spooner
has
done extensive
research
throughout Europe and — in the
United States, most recently in
1961-62 as visiting lecturer in economics at Harvard University, and
in 1962-63 as the Irving Fisher research professor of economics at
Yale University.
In 1957 Professor Spooner work
ed at the University of Chicago
with Professors Earl J. Hamilton
and Milton Friedman on theoretical and applied economics.
The University of Durham, located in Northeastern England
was the third university founded
in England (1832), after Oxford
and Cambridge. Its enrollment,
constantly expanding, has more
than doubled since 1959 (now about
2,500).
Modelled on the collegiate sys
tern used by Oxford and Cambridge in the 19th century, Durham has 12 residential colleges —
to one of which each student must
be admitted as the initial phase
of his acceptance into the university.
During the pilot Durham IES
program, American students will
be housed in several colleges
throughout the university complex.
Negotiations are proceeding now
for the rental of university property, which from 1970-71 on will be
the permanent residence of IE?
students at Durham.
Site of the New IES program
and of the university is the town
of Durham, located in a bend of
the river Wear. With a population
of 23,000, Durham is best known
as the location of an 11th century
cathedral, acknowledged to be the
finest example of early Norman
architecture in England. The town
itself, compared by one expert to
the charm of Avignon and Prague.
is considered unequalled for medieval splendor.

Ask the people
involved with jobs
for minority groups
—about ./Etna.

:•

Playtexinvents thefirst-daytamponM
(We took the inside out
to show you how different it is.)
Qutside: it's softer and silky (nor c a r d b o a r d y ) .
Inside: it's so extra absorbent.. .it even protects on
your first day. Y o u r worst day!
In every lab test against the old cardboardy k i n d . . .
the Playtex tampon was always more absorbent.
Actually 45 % more absorbent on the average
than the leading regular tampon.
Because it's different. Actually adjusts to you.
It flowers out. Fluffs out. Designed to protect every
inside inch of you. So the chance of a mishap
is almost zero!
,»*»
-h-Lr-^r^ ;

Try it fast.

I J nmvfpY't

Why live in the past?

m

*

T h e r e ' s a lot more to be done. B u t we feel we've
m a d e a s t a r t . W i t h a n u m b e r of pioneer programs for t h e
d i s a d v a n t a g e d . One teaches men to work computers.
A n o t h e r helps women learn office skills. Still a n o t h e r
gets non-drivers qualified for licenses—and jobs.
Some go to work for ^Etna, b u t there are n o strings
a t t a c h e d . T h e i m p o r t a n t thing is we've prepared t h e m
for good jobs.
We u n d e r s t a n d h u m a n needs like these. Our business
m a y be selling insurance. B u t our concern is people.
JEtna is the kind of place where y o u can do good a n d
m a k e good, too.

pioytUA

-^^^wooo^e^: •

scsif-adjust.og

-•>*

^Sill* tampons.!

Learn a b o u t JEtna. Ask for " Y o u r
Own T h i n g " at your Placement Office.
An E q u a l O p p o r t u n i t y E m p l o y e r
and A Plans for Progress C o m p a n y .

OUR CONCERN IS PEOPLE
LI FE& CASUALTY
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Pearson Is Pleased
With Miami Draft
Willie Pearson, North Carolina
A&T's Little All-America football
star, said this week that he is
pleased with being drafted by the
Miami Dolphins.
"I just want to play football,
said Pearson. "It doesn't matter
about the position or the team."
Pearson, a native of WinstonSalem, was drafted
by
the
Dolphins in the fifth round. "I had
a feeling that I might go to
Miami," said Pearson, "because it
one of the two teams that I had
not heard from."
As a flanker for A&T last season Pearson was one of the nation's finest runners and pass
catchers. He scored 10 touchdowns
and led the Aggies to an 8-1 seaPearson was recruited for A&T
as a quarterback, a position he
played for three years. During his
junior year, he played offense and
defense. Last season he was
switched by Coach Hornsby Howel,
to flanker and became an instant
star.
Pearson is 6-1 and weighs 205.
Asked how he feels about being
drafted as a defensive back^he
said "I guess it is all right. I jus
want to play and I may get a
chance to play flanker."
Pearson was twice named on
the Greensboro Daily News A1I-

Credit

Find

Your Perfect

Date

Are you tired of the frustrating trial and error tactics of blind dates and going from club to club,
dance to dance? You owe it to yourself to get into the loveseat.
Evaluate Compu-Data:
A dating service that uses extensive psychologi cal testing and scientific analysis by the latest IBM
computers to determine mutually perfect matches.
A dating service corporation covering the North Carolina educational complex with its headquarters
in Raleigh. Extensive participation has already be gun at Bennett College, Shaw University, North Carolina College at Durham, Fayetteville State Teachers College and Elizabeth City State College.
A dating service formed for adventurous people
"right" people.

who like to meet people but rarely seem to meet the

Find those members of the opposite sex who
interest and excite you, and who find you interesting
and exciting.

MY QUESTIONNAIRE

Please send me your comprehen-

WILLIE PEARSON
State team and was an offensive
selection on the All-NAIA team.
He was also picked as an AllAmerican by the Pittsburgh Courier.
If Pearson signs with Miami, he
will join Dick Westmoreland, another former A&T star. West
moreland is also a defensive halfback.

sive questionnaire — and one for

Name

a friend. I understand there is no

Address

obligation or charge in requesting

City

a questionnaire.

Sttae

MEET YOUR PERFECT DATE . . . MAIL IN THIS CARD TODAY!
COMPU - DATE, DIVISION OF COMPUTER RESEARCH CORP.
P. O. BOX 12492, RALEIGH, NORTH CAROUNA 27605

Union

Announces
High

Assets

Record assets of more than
S136.000 were reported to snareholders of the Educational Work
ers Federal Credit Union at A&l
State University here this week.
In his report to the group,
Latham Wallace, secretary-treasurer said assets on hand at the
end of 1968 totaled $136,875.52, an
increase of more than $3,000 over
the previous year's assets.
Wallace also noted that loans
totaling more than $59,000 were
processed by the credit union in
1968 This was a significant increase over the $46,000 in loans
processed in 1967. This was also
a record.
"We have had tremendous
growth," said Wallace, "even
though we are not yet what we
would like to become."
In other business, a dividend of
4 per cent was voted on all shares
and the following officers were
reelected: Dr. W. L. Kennedy, Dr.
W T Gibbs, Sr., and Wallace, directors; Vance E. Gray, credit
committee. Miss Monnie Allen was
elected to the credit committee.
A&T's credit union was chartered on February 3, 1939, and is the
only federally chartered credit
union affiliated with a state institution in North Carolina. Growth
of the organization must be called
remarkable when it is considered
that the credit union's total assets
in 1939 were $327.30.

Jam us as a

PAN AM
STEWARDESS
fly to Africa, Europe and Asia
or the glamorous cities
of Latin America,
The capitals of the world
soon become
as familiar as your own
home town.
Must be single
Minimum Age 20
Height 5'3" to 5'9"
Weight 105 to 140 pounds
Good Health

African Studies

Good Vision
(Contacts Accepted)
Knowledge Foreign
Language

(CONTINUED FROM PAGE 6)
is $1,420. A limited number of part
scholarships are available.
The American Forum For African Study is a non-profit educational body established to promote
cultural contacts between America and Africa. The forum is under
the direction of Dr. C. Eric
Lincoln, professor of Sociology and
Religion, Union Theological Semin
ary, New York, and Dr. Melvin
Drimmer, professor of History.
Spelman College, Atlanta Univer
iity Center.
Further information about the
program may be obtained from
The American Forum For African
Study, 1725 K Street, Washington,
D. C , 20006, or by calling (202)
293-2214.

Our representative will be at your campus
Monday, February 17.
Please contact your Placement Office to
arrange an appointment.

AN EQUAL ofpoftrumry

EMPtaysH
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Above, A&T's sharp shooter,
Thomas Blackman (20), drops two
as he rises above Saint Augustine's
Falcon. At the right, Hornsby
Howell (center), successful football
coach of A&T, receives huge trophy from J. W. Wimberly, vicepresident of Coca-Cola Bottling
Company, Atlanta, as symbol of
Aggies' national Negro champion
ship. The award was presented at
the 34th annual banquet sponsored
in Atlanta by the 100 Per Cent
Wrong Club and the Atlanta Daily
World. Looking on is Horace Ward,
Georgia senator.

Fast Breaking
Aggies Rip
Falcons 102-80
Veteran A&T coach Cal Irvin's
search for talent is paying rich
dividends.
Irvin opened the season without
a starter back from last year. His
team has jelled and the Aggies are
riding a 10-game win streak.
A&T blasted Saint Augustine's
102-80 here for win number 10. Two
nights earlier, the Aggies downed
Johnson C. Smith 98-84 in Charlotte.
Balance has been the main fac
tor in A&T's success. Although
spunky guard Daryle Cherry leads
the offense with a 23-point per
game average, the Aggies can
also count on 18 points from freshman Elmer Austin, 14 from Vernon
Walker, and 13 from Charles
Greer.
Against Saint Augustine's, five
players hit in double figures.
Cherry was top man with 2U
points. He was followed by Austin
with 14, Lonnie Kluttz with 12,
and Larry Dunn with 11.
The Aggies will definitely be
strengthened by the return of
Kluttz and speedy guard Esroy
Watts, both who were not with the
team last semester.
The Falcons simply were no
match for the fast-breaking Aggies. After deadlocking the fourth
time at 17-17, A&T was ignited by
the shooting of Dunn and Kluttz
and raced to a 50-28 halftime lead.
The Aggies continued to pour it
on after intermission and, with
Cherry and Austin leading the
way, had moved to a command
67-38 lead with 12:21 left in the
game.
The Falcons would not yield and
managed a spurt of their own that
cut A&T's margin to 77-62 witli
5:38 unplayed.
A&T retaliated with a final burst
that put the game out of reach for
Saint Augustine's.
Johnson C. Smith also made a
gallant stand, storming back from
a 20-4 deficit to tie the count at
22-22 and then went ahead briefly
The Aggies' bench proved to be
too strong and A&T opened up a
26-point lead midway the second
period. Austin was the Aggies'
leading pointmaker with 24 points.
He was followed by Cherry with
23 points.
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"I don't want
to be office boy
to a computer."
You won't be at IH. (We haven't found a machine
yet that can replace a sharp mind.)
We want the thinker. The innovator. The guy who can
keep coming up with ideas.
In return IH will give you incentive.
You'll get plenty of freedom to swing. And
you'll work with some of the top minds around.
(We're the guys who are developing
some of the Apollo spacecraft components.)
So you'll learn a lot. (And probably teach us a thing
or two.) Prove yourself and we'll
promote you. Without a lot of red tape.
But that's not all.
IH offers you one other thing. Excitement.
You'll find plenty of action in steelmaking,
motor trucks, farm equipment or construction equipment.
(And maybe try your hand at such far-out things as
laser beam construction equipment and computerized trucks.)
Any way you look at it, we're a growing company.
A research-oriented company. A company that looks for
youth to shape the future. So if you want
action right from the start, IH will give it to you.
We need engineers for design, manufacturing, test
and research projects. We need accountants
and production management people. And we need sales
people for our wholesale and retail operations.
Why not talk to your campus placement officer about us.
He'll give you the facts.
And keep this in mind. We won't start you at the top.
But you won't start at the bottom, either.
We don't need office boys.

INTERNATIONAL HARVESTER
An equal opportunity employer M / F

Irv Miller (University of Iowa), Cal Bradford (Tougaloo College), and Bcrnie Ducal
(De Paul University) pool their management skills to solve a production problem.
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IBM invites you to join an infant industry.
Big as it is, the information processing
industry is just beginning to grow.
Recently, Fortune estimated that the value
of general purpose computers installed in
this country will more than double by 1972.
Other publications have other predictions,
and probably no source is totally precise. But
most agree that information processing is
one of America's fastest growing major
industries.
Every day, it seems, computers go to work
in a new field or new application. IBM computers are working in such diverse fields asbusiness, law, medicine, oceanography,
traffic control, air pollution. Just about any
area you can name.
To somebody just starting out, this growth
means exceptionally good chances for
advancement. Last year, for example, we
appointed over 4,000 managers—on
performance, not seniority. Here are four
ways you could grow with IBM:

Engineering and Science

"The interdisciplinary
environment keeps
you technologically
hot."

"Working in data processing today pretty much means
you work in a broad spectrum
of technologies," says Nick
Donofrio.

ment, Manufacturing, Product Test, Space
and Defense Projects, and Field Engineering.
You'll need at least a B.S. in any technical field.

Marketing

"Working with
company presidents
is part of the job."

"I'm pretty much the
IBM Corporation in
the eyes of my
customers," says
Andy Moran. "I
consider that fairly good for an engineer
who graduated only two years ago."
Andy earned his B.S.E.E. in 1966. Today,
he's a Marketing Representative with IBM,
involved in the planning, selling and installation of data processing systems.
Andy's customers include companies with
annual sales ranging from 20 million
to 120 million dollars. He often works
with executive vice-presidents and presidents. Andy says, "At first I was a little
nervous about the idea of advising executives at that level. But by the time I finished
training, I knew I was equipped to do the job."
Career areas in marketing at IBM include:
Data Processing Marketing and Systems
Engineering, Office Products Sales, and
Information Records Sales. Degree requirement: B.S. or B.A. in any field.

Finance

An Associate Engineer at IBM, Nick is a
1967 graduate in Electrical Engineering.
He's using his technical background to design circuits for computer memory systems.

"You're in an ideal
spot to move
ahead fast."

Nick says, "Your specialty at IBM can take
you into the front yard of half a dozen different fields. In my job, for example, I work
with systems design engineers, chemists,
physicists, metallurgists, and programmers.
The diversity helps me keep up to date on
the latest technologies."

"I've always figured my
chances for advancement would be better
in a growth industry.
That's why I picked
IBM," says Joe Takacs

Career areas in engineering and science
at IBM include: Research, Design & Develop-

Joe's been working
in general accounting

Other reasons to consider IBM

Refund Program could help you get your
Master's or Ph.D.

1. Small Team Concept. No matter how large
a project may be, we break it down into
units small enough to be handled by one
person or a few people. Result: quick recognition for achievement.

3. 300 Locations. We have almost 50 plant,
laboratory, or headquarters locations and
over 250 branch offices in key cities
throughout the United States.

2. Educational Support IBM employees
spend over thirteen million hours a year in
company-sponsored educational and training
programs. And plans like our Tuition

4. Openings at All Degree Levels. We have
many appropriate starting jobs for people at
any degree level: Bachelor's, Master's
or Ph.D.

since he got his B.B.A. in June, 1968. Growth
wasn't the only reason he chose IBM. He
says, "I learned that it's general practice at
IBM to promote from within and to promote
on merit alone. I like that.
"Another growth factor is the job itself,"
Joe says. "During my first few years, I'll get
experience in nearly every area of general
accounting —Income & Expense, Balance
Sheet, and so on. I'll be learning how the
company is structured and how it operates
on a broad scale. That's exactly the kind of
knowledge I'll need to help me qualify for
a manager's job."
Career areas in finance at IBM include:
Financial Planning and Control, Financial
Analysis, Accounting, Information Systems,
and Internal Auditing. You'll need at least a
Bachelor's degree.

Programming

"It's a mixture
of science
and art."
"Acomputer
is prac
tically use
less until somebody writes a
program for it,"
says Earl Wilson
Earl got a B.A. in Modern
Languages in June, 1967.
He's now an IBM programmer working on a
teleprocessing system that will link the
computerized management information
systems of several IBM divisions.
Earl defines a "program" as a set of
instructions that enables a computer to do a
specific job. "Programming involves
science," says Earl, "because you have to
analyze problems logically and objectively.
But once you've made your analysis, you
have an infinite variety of ways to use a
computer's basic abilities. There's all the
room in the world for individual expression."
Career areas in programming at IBM include:
Systems Programming, Applications Programming, Programming Research, and
Internal Programming for IBM's own use.
You'll need at least a B.S. or B.A.

Visit your placement office
Sign up at your placement office for an interview with IBM. Or send
a letter or resume to
Charles Cammack, IBM,
Dept. C, 1447 Peachtree
St., N.E., Room 810,
Atlanta, Ga. 30309.
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